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Gorham Randolph Shelburne Cooperative School District
2009-2010 SCHOOL CALENDAR
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GORHAM HIGH SCHOOL
MISSION AND STATEMENT OF EXPECTATIONS

Gor ham High School 6s mi ssi on i s t o prepare al
reflective thinkers, life-long learners and contributing members of their communities.

STUDENT EXPECTATIONS

Gorham High School students will be able to:

Access information

Exhibit self-discipline and work ethic

Express ideas in clear, concise, coherent writing

Be critical readers and viewers

Consider and explore career opportunities and set goals for life-long learning
Produce a quality product

Make effective oral presentations

Work cooperatively

Behave in ethically and morally appropriate ways

S 6 6 6 6 6

SCHOOL EXPECTATIONS

Gorham High School will:

¢+ Provide the opportunity for all learners to develop their divergent skills and interests so that

they may take their places in society as productive citizens

Celebrate successes of students

Be proactive in communicating with parents and the community

Create a school atmosphere which stimulates and allows for the growth of all students

Teach the importance of community and place

Promote an atmosphere of tolerance and mutual respect

Teach students that there are rewards for positive contributions and appropriate

consequences for improper actions

¢ Employ and support a diverse, competent, and professional staff dedicated to high student
achievement

¢+ Engage in continuous reflection upon and evaluation of the mission and performance of the
school

* S 6 6 4+ 0
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GORHAM HIGH SCHOOL BELIEF STATEMENTS

We believe that the mission of the high school is to provide, within a safe and nurturing
environment, the opportunity for all learners to develop their divergent skills and interests.

We believe that the school has the responsibility, in conjunction with parents and the
community, to provide opportunities for students to meet their physical, academic, emotional,
moral, and social needs.

We believe that formal schooling is only the beginning of life-long, self-directed learning.

We believe that the community and professional staff must accept the responsibility for
the creation of a school ethos, which stimulates and allows for the growth of each student.

We believe that the school and community must provide programs for students so that all
may develop to their full potential and take their places in society as productive citizens. These
programs must recognize the worth of the individual; must permit the exercise of responsible
freedom; must promote the ideals of responsibility, leadership, and sportsmanship; must lead to a
balanced pattern of successful experience; must allow time for exploration and reflection; must
provide chances to examine human values; and must permit opportunities to explore cultural
heritage.

We believe that students, with the support of the community, must accept the
responsibility for and make the most of the opportunities provided for their success in life; and
must be encouraged to make commitments, to maintain their individuality, and to seek even
greater achievements.

We believe that in order to prepare students for this society, the school must teach
students that there are rewards for positive contributions and appropriate consequences for
improper actions.

We believe that it is the responsibility of the school and the community to react to
changes in society so that students may find success in the ever-changing workplace, practice
tolerance in a culturally diverse world, and promote harmony in the greater human community.

We believe that the educational community i which includes, but is not limited to, staff,
administration, school board, parents, students, businesses, and the community at large T must
engage in continuous reflection upon and evaluation of the mission and performance of the
school.

GRS COOPERATIVE SCHOOL BOARD MISSION STATEMENT

The mission of the GRS Cooperative School Board is to promote academic achievement
and success, to prudently manage educational costs, and to assist in the development of lifelong
learners who are intellectually curious, resourceful, and respectful of self, others, and the
environment.
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GORHAM MIDDLE/HIGH SCHOOL STAFF DIRECTORY

Superintendent of Schools
Paul Bousquet

Business Administrator
Pauline Plourde

Special Education Director
Rebecca Hebert-Sweeny

Administration
Keith F. Parent, Principal
Dan Gorham, Asst. Principal/Athletic Dir.

ART
Christopher Graham

BUSINESS/COMPUTER ED
Richard Smith
Jennifer Corrigan

CONSUMER SCIENCE
Holly Fontaine

ENGLISH

Rob Hamel

Alyssa Jones

Carlotta Thompson, Department Head

GUIDANCE DEPARTMENT

Christine Lemoine, Guidance Director

M. Matthew Saladino, Guidance Counselor
Donna Theriault, Guidance Secretary

INDUSTRIAL TECHNOLOGY
Sean Walsh

LIBRARY/MEDIA SERVICES
Ingrid Graff
Gail Hutchins

MATHEMATICS
Kelly Gagnon, Department Head
Sarah Clemmitt

GRS Cooperative School Board Members
Jo Carpenter Mike Waddell
Angela Brown Stephen Michaud
Debra Ackerman Ron Ouellette

Julie St.Germaine Paul Partenope
Anne Hill Carol Miller

Greg Corrigan

Secretarial Staff
Judy Lemelin ~ Main Office
Anne Bennett ~ Reception

MIDDLE SCHOOL FACULTY

Jennifer Downs, Social Studies

Lucy Evans, Language Arts

Lynn Hunt, Science/Math

Gail Carreau, Science/Math

Linda Jensen, Social Studies/Language Arts
Amanda Lavigne, Mathematics

Kris Sjostrom, Science

MUSIC
Shelly Burcalow
Christina Trivelli

NETWORK TECHNOLOGY
Chad Miller, Technology Administrator
Renee Muised Technology Coordinator

PHYSICAL EDUCATION
William Goodrich

SPECIAL EDUCATION
Veronique Legendre
Katrina Fowler

Tina Binette

SCIENCE
Todd Lamarque, Department Head
Keri Wade

SOCIAL STUDIES
Michael Brosnan, Department Head
Peter Gagnon
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STUDENT SERVICES

Bruce Fike School Nurse

Becky Boutin Para-professional
Nancy Cordwell Para-professional
Kathy Couture Para-professional

Kellie Croteau
Corine Daniels
Sheri Goyette
Steven MacArthur
Terry Mayers

Para-professional
Para-professional
Para-professional
Para-professional
Para-professional
Tammy Messineo  Para-professional
Kathie Schofield Para-professional
Christopher Wiswell Para-professional
David Goyette

Bill Devoid Custodian
Helen Jolin Custodian
Brenda Lauze Custodian

Café Services
Café Services
Café Services
Café Services

Richard Girouard
Kathy Peters
Jenny Robert
Claire Santone

WORLD LANGUAGE

Marcy Sheldon

Maintenance Supervisor

IMPORTANT TELEPHONE NUMBERS

Gorham Middle/High School:  466-2776
Office of the Superintendent:  466-3632
Principal 6s Of f4b6e2651

Athletic Department: 466-2051
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FLOOR PLAN
15T FLOOR

Custodian

FACULTY
PARKING  11gx
LOT

115AN

Room 1017 Mr. Fike - Nurse Room 111A7T Science Prep

Room 1027 Mrs. Thompson - English Room 1127 Mr. Hamel - English

Room 10371 Mrs. Graff - Library Room 11371 Mrs. Wade - Science
Mrs. Hutchins Room 1141 Gymnasium

Room 10471 Ms. Sheldon - French Room 11571 Mr. Goodrich - P.E.

Room 10571 Mrs. Fontaine - Consumer Science Room 115A7T Coach@®m RO

105A7 Consumer Science Kitchens Room 11671 Cafeteria

Room 10671 Mr. Walsh - Industrial Arts 116AT Stage Storage

Room 1077 Mr. Walsh - Pre-Engineering Room 11771 Kitchen

Room 10871 Mrs. Legendre - Special Ed. Room * 1 Booster Club

Room 10971 Mr. Walsh - Pre-Engineering Rooms **1 Custodians

Room 1107 Mrs. Burcalow - Chorus G = Girlsé Restroom
Ms. Trivelli - Band B = Boys6 Restroom

Room 11171  Mr. Lamarque - Science X = Elevator
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FLOOR PLAN
2"° FLOOR

] 206

204A| 202 ||

204 202

a =
o < L1 207
- K
K
211 209
Room 201 - Main Office
201A - Mr. Parent - Principal
201B - Mr. Gorham - Asst. Principal
Room 202 - Mrs. Lemoine - Guidance
Room 203 - Mrs. Clemmitt - Mathematics
Room 204 - Guidance Main Office
204A - Mr. Saladino
Room 205 - Mrs. Gagnon - Mathematics

205

201B | 201A

Room 206 - Mr. Gagnon - Social Studies

Room207- Teachersdé Room
Room 208 - Mr.Miller / Mrs. Muise - IT
Room 209 - Ms. Jones - English

Room 210 - Mrs.Corrigan - Computer Lab

& Accounting

Room 211 - Mr. Brosnan - Social Studies
Room 212 - Mr. Smith - Networking & IT

X = Elevator
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FLOOR PLAN
3RD FLOOR

< <
304 302 302 ==
\ &] R d
By r—e— - 5
) 7~ < @
- “Ji / - =
o
=
305 303 301
S - v —‘ T ‘;\. L v
Room 301 - Mrs. Jenseni Language Arts Room 309 - Mrs. Downs i Social Studies
Room 302 - Mr. Graham - Art Room 310 - Mr. Sjostrom i Science
Room 303 - Mrs. Hunt/Mrs. Carreau i Science/Math Room 310A 1 Science Lab/Prep
Room 304 - Ms. Fowler i Special Ed Room 311- Teacher s Room
Room 305 - MS Computer Lab G = Girlds Restroom
Room 306 - Mrs. Binette - Life Skills B = Boyb6s Restroom
Room 307 - Mrs. Evans - Language Arts X = Elevator
Room 308 - Mrs. Lavigne - Mathematics *»* = (Q.T./P.T. Office
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DAILY ROUTINE
THE SCHOOL DAY
The Gorham High School day begins at 7:30 a.m. and ends at 2:17 p.m. There are two

lunch periods for students grades 9-12. Students may bring a lunch from home or obtain their
meals through Café Services. Prices are as follows:

Breakfast Lunch (Type A lunch)
Students $1.50 $2.25
Adults $2.25 $3.25
Milk/Juice $ .50 $ .50

a la carte lunches are also available

Students who have fAacademic/soci al privilegeso m:
period.

BELL SCHEDULE

7:15 Teachers6 Day Begins
7:30* First Bell

7:35-9:05 Block 1 (attendance to office)

9:05-9:15 Break

9:16-10:46 Block 2

10:46-11:12 Lunch A
11:15-12:45 Block 3A

10:49-12:19 Block 3B
12:19-12:45 Lunch B

12:47-2:17 Block 4 (attendance to office)
2:30 Teachers6 Day Ends

* Students report to office for excuses/early dismissal slips or go directly to Block 1 class.

MID-MORNING BREAK

During the mid-morning break, all students must go to the cafeteria or designated area.
No students are allowed in classrooms except under the direct supervision of a teacher. No
student may leave campus. With the ending of the break, all are to report to the next class.

CAFETERIA AND LIBRARY

The cafeteria opens for breakfast and snacks at 7:00 a.m. The school library opens at
7:15 a.m.

The mission of the library media program is to ensure that students and staff have access
to and are effective users of ideas and information.

Goals:

+ To provide access to information resources supportive of the Gorham Middle/High School
curriculum.

¢ To promote literacy and the enjoyment of reading, viewing, and listening for students of all
ages.

+ To provide leadership and expertise in the use of information and instructional technologies.
+ To participate in networks that enhance access to resources located outside the school.

Page 13 of 62



DISMISSAL AND AFTER-SCHOOL ACTIVITIES

Our school day officially ends at 2:17 p.m. Students should not expect to remain at
school after this time unless they are participating in a supervised activity such as team practices,
yearbook, drama or detention. Each activity must be confined to the appropriate area of the
school (classrooms for meetings, gym for athletics, etc.). It is not safe for students to roam
throughout the building without supervision either before or after school.

Students wil!/l not be dismissed early wi
presented in the office before the start of the day. The parental request must state the reason for
the studentédés di smissal

Students dismissed for illness must first be seen by the school nurse who is authorized to
di smiss any student. I f the nurse is not i
office. The parent/guardian will be notified of the illness so that they will arrange transportation
for the student.

Under no circumstances is a student to be dismissed into the hands of anyone other than
the parents, unless properly authorized.

Leaving school grounds during the school day without teacher, parental and
administrative approval will result in a school suspension.

SIGN OUT BOOK

Any student leaving school property must sign the register located in the reception area.
No student may leave school without the expressed permission of his/her teacher, parent, and a
school administrator.

FAMILY VACATION

If your family is fortunate enough to be planning an extended vacation that will occur
while school is in session, you should understand the following:

Classroom instruction from the teacher will be missed and teachers cannot teach lessons
over again upon the childbés return.

Materials will not be sent with you on your vacation if they are not yet prepared for the
students who will be here. Students should plan on making up work when they return.

We have a form that your student may bring to teachers. This form gives teachers the
opportunity to comment on how they wish to
teachers will save materials for you to complete upon your return, but the responsibility for getting
and completing these assignments will rest with you and your student, not the teachers.

The faculty does understand the value of family vacation, but cannot help wishing that
they occur when school is not in session. There is no substitute for in-class instruction.
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IMPORTANT DATES

AUGUST
25 1st Day of School i Faculty

SEPTEMBER
1 1% Day of School - Students
29 School Picture Day
18-19 Homecoming

OCTOBER
5 Q1 Progress Reports
10  SAT I/SAT Il Test Date
9 No Schoold Teacher In-Service
12 Columbus Day
14 PSAT Test Date

NOVEMBER

7 SAT Test Date
3 Election Day

11 Veteransdé Day

20 Middle/High School Parent/Teacher

Conferences (no school)
17 Q1 Report Cards
26-28  Thanksgiving Break
27  Alumni Basketball Games

DECEMBER
5 SAT Date
14 Q2 Progress Reports
23-1/3 Christmas Vacation (12/23 is half day)

JANUARY
18 Civil Rights Day
30 Semi Formal
23 SAT Date
25,26 Mid Year Exams
26 End of Q2 Marking Period

FEBRUARY
2 Half-day i Curriculum work
8 Q2 Report Cards
22-26  Winter Vacation

MARCH
13 SAT Test Date
8  GMHS Progress Reports
10 Half-day i Curriculum work

APRIL
2 Half-day i Curriculum work
6 End of Q3 Marking Period
16 Q3 Report Cards
19-23 Spring Vacation

MAY
1 SAT Test Date
7 Senior Project Completion date
17 Q4 Progress Reports
8 Prom
18  Senior Project Presentation Night
31 Memorial Day

JUNE

34 Final Exams - Seniors
5  SAT I/SAT Il Test Date
6 Baccalaureate

11 Class Day/Graduation

14,15 Final Exams i Grades 9-11
15  Grade 8 Promotion Night
16  Awards Assembly/Last Day of School
Q4 Report Cards (to be mailed)

Please Note: These dates are subject to change.
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STUDENT SERVICES

GUIDANCE

The GRS Cooperative school system provides guidance services for all students from
kindergarten through grade 12.

The guidance services of the high school offer pupils assistance in making appropriate choices of
an academic, vocational, or personal nature. With this objective in mind, the Guidance Department
maintains individual cumulative record folders containing such items as biographical data, health records,
grades, test scores, etc.; assists the faculty in administering a comprehensive testing program; provides
sources of information on schools, occupations, financial aid, and military services; assists students in
selecting courses, occupations, and further education relative to their abilities and interests; counsels
students individually and in groups concerning personal, academic, or vocational difficulties.

The Guidance Department cooperates with parents, teachers, and local community agencies to
provide an appropriate education for each child. Referral services are also provided to the proper
agencies when further assistance is deemed necessary.

Students who are planning to attend college should plan their program carefully and seek the aid
of guidance personnel. No capable student should look upon further education after high school
graduation as an impossibility as there are various kinds of financial aid available such as scholarships or
tuition grants, loans, and work-study programs.

Parents are encouraged to make an appointment with the guidance counselor to discuss any
issues surrounding their chil dds per feandary achoellife.n school ¢

HEALTH

Accidents and lliness:

A school nurse is on duty at Gorham High School. If an accident or sudden iliness occurs, first
aid will be administered and the parents/guardians will be notified. Appropriate action, as needs dictate,
wi || be taken at the parentsd discretion. A student a
must obtain permission to return to school from their physician.

No student is to be released from school, in the event of illness or accident, unless authorized to
do so by a parent or other responsible relative.

Non-Emergency Situations:

Should a student require the nur se dtapasstdseathe on, a t
nurse. In areas not specifically covered by a classroom teacher, the person in authority must issue the
pass. No admission will be allowed without a valid pass. Students returning to class must have a return
pass signed by the nurse with the time of departure indicated.

Emergency Situations:

Should an emergency situation arise, the student i
situation, the injured student must be accompanied by the person in charge or by a student designated by
the person in charge.

Students requiring medical attention when the nurse is not present should come to the main

of fice. No student is to be in the nurseds office wi
administration. Studentsf ound in the nurseds office without per miss:s
class.
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Medication:

The statutory requirements governing the practice of nursing limit the duties of a nurse with
regard t o medi cati on t o fi ¢ a r digatiomsgas prestribed by lidemsedat ment s
physicians. 0 (Nurse Practice Act, Chapter 285, New Ha

The GRS Cooperative School Board Policy regarding medication is as follows:

AWhenever it becomes necessary f ormphysiciary meditsgiont t o t a
during the school day, the following guidelines should be followed:

Medication may be administered by the school nurse under written orders of a physician. Written
permission by the physician must be obtained before medication can be administered. It is the
responsibility of either the physician or the parent to inform the school nurse in writing as to the necessity
for the medication at school and under what circumstances such medication may be administered.

In the absence of the school nurse, the building principal and/or his designee may assist the
student in the taking of oral medications only.

Medi cation should be delivered in the original cont
the ©physicianos fnha orginal gresaeiptiod, ananee amd strength of medication and
directions for taking by the student. The medication should be delivered by the parent/guardian directly to
the school nurse, principal, or teacher in grades kindergarten through twelve (orage 18) -the- Over
counter medication must be in its original container and requires a written request from the
parent/guardian indicating permission to administer.

Physicals:

Annual physicals will be given to all students in grades seven and ten at their expense. All new
students are required to have physicals prior to or upon entrance. The physical is a screening physical
including a hematocrit (finger blood test), urinalysis, weight, height, blood pressure, and pulse. Students
may have a physical by a physician of their choice in lieu of the school physical. A report by the examiner
is to be forwarded to the school. These physical examinations are mandated by state law for school
attendance.

A medical examination is required before a student may participate in any athletic activity. The
examination shall have taken place within one (1) year of the activity.

LAW MANDATES RELEASE OF STUDENT NAMES TO THE MILITARY

In the No Child Left Behind Act of 2002, there is a provision that requires public secondary
schools to release student directory information to military recruiters. Parents wishing to keep their
s ono6s/ dapegtnal anfodmsition private must actively opt-out of the information release by a
deadline early in the school year. To opt-out, please call the Guidance Office at 466-3600 and speak with
Mrs. Theriault.
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ACADEMIC INFORMATION
GRADUATION REQUIREMENTS

No student may receive a diploma from Gorham High School without having completed the
following requirements. The student is required to have the following courses to graduate:

¢ Engl i sh, 5
Literature
Paper/ Publ

¢ Mat hemati c

i Speaking, o and 1/2 credit in fiSen
s, 4 credits (1 credit of #@AAlgebrabo

credits (students must ttialge dadd cpasds t
0 1 credit i n ABritish Literature, O
c

1 nci
1 c
i or Pr c
i's regqgt

¢ Science, 2 credits (1 credit in fiBiology,o and 1 credit

¢ Soci al Studi es, 3 credits (1 <credit in AnU. S. Hi sto
AEconomics, 0 and 1/ 2/ @Ciegdi¢sdn AN.H. Studieso

+ Foreign Language, 1 credit (strongly recommended)

+ Keyboarding/Computer Literacy, 1-1/ 2 credits (1 <credit in AKeyboardin
additional 1/2 credit course)

¢ Physical Education, 1 credit

¢ Health, 1/2 credit

¢ Arts, 1/2 credit (credit could be obtained from band, chorus, or an art class)

+ Electives, 8-1/2 credits

A student who fails to acquire 27 passing credits or who fails a required course, will not be
allowed to graduate with his/her class in June. This student will not be allowed to participate in the
graduation ceremony. Diplomas will be presented to a failing senior upon successful completion of one of
the alternatives provided by our Policy for Non-Graduates.

In other matters regarding graduation, the administration reserves the right to review individual
cases.

Seniors must pass both Senior Paper/Public Speaking and a Senior Project in order to graduate.
(School Board Approved 1998)

EARLY GRADUATION

Students are expected to take a normal course load and encouraged to spend four years in
meeting the graduation requirements for Gorham High School. However, if early graduation is desired
the following requirements are mandatory:

¢ Meet all Gorham High School 6s requirements.
¢ Submit to the Principal a written request from the parents and the student by the beginning of the
student 6s senior year . This letter should be

both the Principal and the Guidance Director.

¢ Please be descriptive when stating the reasons you wish to graduate early. Each request will be
considered on its own merit.

+ All students must attend school at least seven (7) semesters.

+ Credit from correspondence, trade school, night school, junior college, etc. cannot be used for early
graduation.

+ Students must inform the Principal by November 15th if they desire to take part in the graduation
exercises at the end of the regular school year. Students will have the options to attend
commencement exercises in the year they graduate, but will not have the option of returning to
another commencement.

+ |If a student is pursuing a college education during the second part of their senior year, a letter of
acceptance must be sent to the School Board as well as a plan of what will be accomplished during
this time.

+ Once a decision has been made, you will be notified in writing.
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SUMMER SCHOOL

Gorham High School does not offer a formal summer school program. However, there are
options for remediation of failed courses. Please contact the Guidance Office immediately upon receipt of
a failing course grade for available options. Should an extended learning opportunity present itself, any
failed course must be remediated during the summer session immediately following the year of failure in
order to earn credit.

ACADEMIC REQUIREMENTS

All students must carry four (4) credits of course work each marking period with exceptions by
administrative approval.

COURSE CHANGES

Students will be given their course selection where possible.  However, extenuating
circumstances may dictate that a course should be added/dropped. The student, parent, teacher or
guidance counselor may initiate these requests. Please understand, however, that Gorham High School
does not encourage students to change courses, except when a course is judged to be inappropriate in
terms of achievement level or skills needed. In order to control both the quantity of drop/adds and their
legitimacy, all changes must take place within two (2) weeks of the beginning of that course. After that, a
parent-teacher-student-guidance counselor conference must be arranged before dropping/adding a
course is allowed. Special permission may be granted to add/drop a course by the Principal and/or the
Guidance Counselor in cooperation with the teacher in extreme and unique cases.

RANKING PERIODS 2007-2008

SEMESTER 1

First Quarter September 41 November 6
Second Quarter November 97 January 26
SEMESTER 2

Third Quarter January 27 7 April 6

Fourth Quarter April 77 June 16

Report cards are issued four (4) times during the school year. Marking periods are nine (9)
weeks in length. Report cards are issued to the pupils on the Friday following the close of each marking
period.

GRADING SYSTEM

A =90-100 P = Passing

B = 80-89 F = Failure
C=70-79 INC = Incomplete
D = 65-69

Below 65 is a failure

Progress reports and commendations will be given at mid-term:

Quarter 1 October 5

Quarter 2 December 14

Quarter 3 March 8

Quarter 4 May 17
INCOMPLETES
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A student receiving an incomplete on the report card will have two (2) weeks from the beginning
of the next marking period to make up the missing work unless prior arrangements for an extension have
been made with the teacher. If the makeup work is not submitted, the teacher will compute a grade
based on the assignments completed at that time.

HONOR CERTIFICATES

Honor certificates are awarded each marking period to students with an academic average of 85
or above and students must be enrolled in a minimum of three (3) courses each marking period. Any
student who receives a grade below 80 during a marking period will not be eligible for honor roll
recognition for that quarter. Students will also be awarded high honor certificates if their grades average
93 or above with no grade below 90 during the marking period.

To avoid any confusion and/or misconceptions regarding the policy for determining honors for
graduation, the minimum weighted grade required will be:

Honors
High Honors
Highest Honors

90+ weighted
95+ weighted
100+ weighted

The official list to determine the graduating class Valedictorian, Salutatorian, and honor students
will be calculated at the end of the third quarter of that graduating year.

The calculations will be based on the following:
Level Il courses will carry a 1.05 multiplier
Level | courses will carry a 1.10 multiplier
Honors courses will carry a 1.15 multiplier
All other courses will use unweighted grade.
PROMOTION
All students will be required to do the minimum amount of work for each course offered. Effort
may be a determining factor in the grade, but a minimum standard of work is the first essential. The
passing grade for each subject is 65.
A student is promoted to each successive grade solely on the basis of scholastic credits earned:
To Grade 107 6.5 credits
To Grade 117 13 credits
To Grade 127 19.5 credits
Additionally, each promotion requires successful completion of one (1) English class per year.
These criteria of grade status govern all determinations of eligibility for, access to, participation, or
inclusion in class-designated activities (e.g., yearbook, Winter Carnival, Junior Prom, etc.).
TRANSFER INFORMATION
The State of New Hampshire Department of Education minimum standards requires that each
student earn at least 20 credits in order to receive a diploma. They further require that each credit shall
represent between 135 hours and 150 hours of instructional time. The GRS Cooperative School Board
requires the following subjects and credits to be the minimum and have augmented the total number of
credits needed for graduation from Gorham High School to 27.

Here are the minimum 20 credits required for graduation by the State of New Hampshire.
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Required Subjects Credit(s)

Arts education % credit

Information and communications {¥ credit or demonstrate proficiency}
or technologies technologies

English 4 credits

Mathematics 3 credits* (includes algebra)

Physical sciences 1 credit

Biological sciences 1 credit

US and NH history 1 credit

US and NH government/civics % credit

Economics, Civics % credit

World history, global studies or % credit
Geography

Health education % credit

Physical education 1 credit

Open electives 6 credits

The transcripts or portfolios of students entering Gorham High School from other institutions and
from home study will be reviewed and evaluated by the Principal and Director of Guidance to determine
compliance with the above requirements in terms of time/credit and subject/content. In cases where
either or both the credit and content elements are in question, Gorham High School will require that the
final exam for the course in question be taken and the minimum passing grade of 65 be obtained before
credit is granted. Assignment to each grade will be determined by the same rules that apply to all Gorham
High School students:

To Grade 1071 6.5 credits

To Grade 117 13 credits

To Grade 127 19.5 credits
EXTENDED LEARNING OPPORTUNITIES

It is the perspective of the School Board to allow extended learning opportunities as a means to
meet the diverse instructional needs of students with different talents and interests. All such opportunities

must be aligne d wi t h t he educational goal s and objectives

program.

The intent is to improve student achievement in situations where regular classrooms are not
practical or effective. It is hoped that such offerings will serve as a motivator for students with different
learning styles.

Credits can be granted for extended learning activities, including, but not limited to, independent
study, private instruction, internships, apprenticeships and other Real World Learning opportunities,
performing groups, community service, and School-to-Career. Reasonable limits must be established on
the number of approved extended learning opportunities that can be administered each school year,
school-wide and per student.

Unless otherwise recommended by the Superintendent of Schools and recommended by the
School Board, under ordinary circumstances, students or their parents/guardians shall be responsible for
all related expenses including tuition and textbooks.

As of the print date for this document, the awarding of credits to be applied toward high school
graduation will be determined by the high school principal with the knowledge and support of the
Superintendent of Schools and the School Board.

Please consult the Program of Studies and Guidance for more information on Extended Learning
Opportunities and Independent Study.
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WORK STUDY/SCHOOL-TO-CAREER

A cooperative Work Study/School-to-Career Program is available to students wherein they have
the opportunity to coordinate school studies with work experience.

The purpose of the Work Study/School-to-Career Program is to provide students with the
opportunity to have on-the-job experiences and to have skills learned at work evaluated. Applications for
the Work Study/School-to-Career program must be completed through Guidance.

A student may earn up to one (1) credit toward graduation if the student follows the guidelines
and meets the requirements.

The Student Agrees:
To follow the Guidelines and Policies regarding the Work Study/School-to-Career

experience.

The School Agrees:
1) To coordinate the st utdearedréxperiemeer Kk st udy/ school
2) To provide the academic component for evaluation of work performed in accordance
with the Carnegie Unit.

COURSE DESCRIPTIONS

Parents/guardians and students will received in each class in which a student is enrolledd a
Course Description, which will include, but is not limited to:

Academic discipline.

Course title and level (Honors, Level I, Level II).

Duration of course (quarter, semester, full year).

A brief description/outline of the course content.

Materials needed for course (notebook, journal, pencils, compass, calculator, etc.).

Reading (text or list of books).

Writing (types and frequency of writing).

Homework expectations and due dates on all major assignments, papers, group work, etc.

Classroom activities.

Methods of assessment (frequency of tests, projects, turn-around time for the return of papers and

quizzesl/tests, etc.).

+ Grading criteria (for example: percentage for tests, papers, quizzes, projects, behavior, attendance,
final exam, etc.).

+ Briefly stated expectations/outcomes for the course (what a student will know and be able to do at the

completion of the course of study). Examples: 1) Students will be able to read actively and critically

for a variety of purposes; 2) Students will be able to write using standard English for a variety of

purposes and audiences; and 3) Students will demonstrate the ability to reason effectively and to

solve problems.

L IR R JEE JEE R JER JER 2R N 4
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STUDENT MISCELLANEQOUS
ACCIDENT INSURANCE

The GRS Cooperative School District makes available a group insurance policy for all school
pupils. For a small fee, a student is insured during school hours, to and from school, and during school
sponsored events. A 24-hour protection plan is also available. All students participating in interscholastic
sports shall be required to purchase the group insurance made available to them through the school or to
provide proof of coverage under a comparable insurance policy.

ACTIVITIES

Gorham High School is a member of the New Hampshire Interscholastic Athletic Association
(NHIAA). As a member, it competes in soccer, golf, cross country, alpine and nordic skiing, basketball,
cheerleading, softball, and baseball.

The following are activities which are also sponsored by our school: National Honor Society,
Student Council, Drama, Cabaret, F.B.L.A., S.A.D.D., Youth and Government, Amigos and several other
organizations as well.

Gorham High School considers attendance and academics to be a priority for all our students
who participate in our activities programs.

AGE OF MAJORITY

Gorham High School recognizes the transition to adult status of a student who becomes 18 years
of age during his/her high school years. But 18 year old students are subject to the same regulations and
school rules as all other students. Only in cases where the student maintains documented economic
independence (housing, food, clothing, etc.) is the student excused from some rules requiring parental
awareness and may write his/her own notes.

ANNOUNCEMENTS

Those who wish to have daily announcements read to the student body and staff are asked to
submit them in writing to the main office by the end of the day before they are to be publicized. Student
announcements need to be co-signed by the principal or assistant principal. Announcements will be
posted in the main office area, all teachers will have them, and copies will be available at lunch.

ATHLETIC PROGRAM

Any eligible student may try out for the various athletic teams. Our goal is to give every student
an opportunity to participate. We engage in competition from the seventh grade through grade twelve.

Students are also encouraged to participate as managers. These positions are considered an
integral part of athletics.

All athletes are financially responsible for any lost or damaged equipment for which they are
assigned.

Students involved in athletics and various school activities need the encouragement and support
of their parents/guardians. We hope that parents/guardians become involved in the activities of their
children.

All athletes are required to receive a physical examination by a medical doctor prior to
participating in the athletic programaaedthavdppnoiinlé
(blue card).

BUS SCHEDULE
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Bus routes and schedules will be published in The Berlin Reporter and The Berlin Daily Sun prior
to the opening of school.

CHANGE OF ADDRESS

Any student who changes his/her address or telephone number during the school year shall notify
the main office immediately. This will enable the school to keep accurate records.

DANCES

Gorham High School offers the opportunity to have several school dances during the year. There
will be a police presence at each dance and students are reminded that school rules will always apply.
Administration will allow these dances to continue as long as student behavior is appropriate.

The only acceptable dancing at Gorham High School is face-to-face (bumping, grinding or moves
overtly sexual in nature are prohibited). Students who dance inappropriately will be asked to leave the
dance and school grounds.

DELAYED OPENING

In very rare cases when road conditions warrant, the opening of school may be delayed. The
delay means that school would open at 9:00 a.m. If this were to occur, an announcement would be made
over local radio stations by 6:00 a.m.

DISMISSAL DURING THE SCHOOL DAY

No student is to leave school property without permission from the office. This is a
suspension offense. No student may be dismissed from school without the permission of his/her
parent/guardian.

If a student is to be dismissed, a written request from the parent/guardian must be brought to the
main office of the Principal for approval prior to the time of dismissal. The parental request must state the
reason for the studentds di smissal

Students dismissed for illness must first be seen by the school nurse, who is authorized to

dismiss any student. If the nurse is n ot in attendance, the student mu st

The parent/guardian will be notified of the illness so that they will arrange transportation for the student.

Under no circumstances is a student to be dismissed into the hands of anyone other than the
parents, unless properly authorized.

DRESS INFORMATION

The school, in its effort to provide a clean, wholesome, educational atmosphere, reserves the
right to expect students to meet minimum standards of dress, which includes personal appearance. It is
also important that students know the general standards of dress and appearance expected of them. We
do not wish to dictate styles to individual s, but
neat, clean, appropriate, and not interfere with instruction. Therefore, these regulations must be kept in
mind:

+ All clothing must be clean, neat and acceptable by school standards.

¢+ Wearing apparel will not be allowed if it is inherently dangerous or poses a threat to the student or
others (baggy clothing, jewelry, scarves).

+ Outerwear must always cover underwear i skirts, dresses and shorts shall be at least fingertip length.
All tops must have sleeves, cover the mid-section and undergarments. Tank tops, halter tops, tube
tops, single straps and spaghetti straps are not to be worn.

+ All tops must cover the midriff area.

¢ Clothing which promotes questionable messages will not be permitted. There will be no clothing
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allowed that advertises alcohol, tobacco or other drugs. Clothing with obscene words, vulgar
graphics or is profane, lewd, intimidating or demeaning to others will not be allowed in our school.

+ No footwear is to be worn which could be destructive to or deface school property.

+ No hats, visors, bandanas or head coverings of any kind are to be worn in school during school hours
except with a written medical directive.

+ All outside clothing should be removed and placed in your lockers upon arrival.

+ No sunglasses are to be worn in school.

Students who do not comply with these expected dress standards will be subject to disciplinary
action which may include being sent home.

UNAUTHORIZED COMMUNICATION DEVICES

Student use of cell phones, camera phones, pagers, beepers, Ipods, tape recorders, and other
similar electronic communication devices is strictly prohibited during the school day. This includes lunch
periods and passing periods, as well as on school sponsored trips and driver education classes. Such
devices are to be kept i n a st ud e ndffdBhe Board recpmneedds | oc k er
that these devices not be brought to school.

The Board may grant an exception to this policy for medical or emergency reasons only. This
exception requires a written report fromeedflioethest udent ¢
exception.

Students participating in extra-curricular activities or athletics must contact their sponsor or coach
for his/her rules involving cell phone use after hours or on after-school bus trips. Sponsors and coaches
will set their rules and establish their consequences for the use and/or misuse of these devices.

The school district will not be responsible for loss, damage or theft of any electronic
communication device brought to the school.

All students will receive written notice of this policy at least once a year.

Consequences for Violating this Policy

+ First Offense: Warning and confiscation of the electronic communication device for the
remainder of the school day.

¢ Second Offense: The electronic communication device will be confiscated. A disciplinary referral will
be written. The studentds parent/ guardian must pick
superintendentds office.

+ Third Offense: The electronic communication device will be confiscated. A disciplinary referral will be

written. The studentds parent/guardian must pick up
of fice. At the principalds discretion, the student
Any furtherviol at i ons of this policy wil!/l result in the st
communication device for the remainder of the school y
the devicef rom t he principal or s expiration af that ey ofttiles Abthef | ce at
principal 6s discretion, the sdfachbel suspensianynot toexceed ive det ent

(5) days.
ELEVATOR POLICY

Only people needing elevator assistance shall be allowed to use the elevator.

EMERGENCY DRILL

When the alarm rings or directions are given over the intercom to evacuate the building, it is your
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duty to follow, without question, the directions of your teacher or the administration. The directions for
leaving the building are posted in all classrooms. You should exit the building quickly and quietly with
your teacher. You should treat every emergency drill as though there were an actual emergency.

FIELD TRIPS

Field trips are taken to enrich learning experiences. As such, they are considered a part of the
course. Students going on field trips must supply, prior to the scheduled trip date, a permission
slip/medical release form signed by their parent/guardian and are subject to school rules and regulations
while on the field trip. Students, likewise, are required to bring a written excuse from their
parents/guardians if for good reason they wish to be excused from attendance. Attendance on scheduled
field trips is required. Students failing to attend a required field trip must come to school that day unless
they are sick.

FUNDRAISING

The GRS Cooperative School Board policy limits fundraising activities. All fundraising activities
requests must be approved by the principal before any fundraising plans are made.

HOMEWORK POLICY

It has been the practice of Gorham High School that every student will be assigned homework on
a regular basis. Homework is defined as class-related work completed outside of the classroom. The
typical high school student can expect an average of 10-15 hours a week of homework.

Homework is the educationally sound practice of requiring students to engage in some type of
activity HfAat home, 0 the intent of which is wuniversal/l
Practicing, reviewing, checking, locating, assessing, reflecting, and so forth require a student to complete
an activity in order to retain, transfer, and/or apply the content of that operation to some related event.

(Nelson-Na s ¢ a, Donal d. ATeaAbti nge Stedeménss:t oT HMASSPr i nci pa
Bulletin. September, 1993)

Homework responsibilities are as follows:

Student Responsibilities:

¢ Make sure they understand homework assignments and due dates. All homework must be passed in
on time.

+ Complete all homework assignments to the best of their ability.

¢ To obtain and complete missed assignments.

¢ To schedule time for homework which is compatible.

Parent Responsibilities:

¢ Provide and support an environment comptetod of bdmeworkt o t he
assignments.

¢ To encourage a positive attitude towards homework.

¢ To communicate concern and questions regarding homework or missed assignments to teachers.

¢ To obtain missed assignments when necessary.

Teacher Responsibilities:

+ Toinform students and parents of both course and homework expectations.

+ To provide purposeful, relevant, and clear assignments.

¢ To assign homework according to the age, maturity level, individual needs and interests of the
students.

¢+ To promptly correct all homework assignments and to return written work to the students.

It is the expectation of the administration and the faculty of Gorham High School that students will
do their homewor k. Failure to do so wild.l negatively ai
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If a student is unabled because of sickness or some other reasond to attend school, he/she may
obtain assignments by: 1) communicating with a friend; 2) having a friend pick up materials; or 3)
having a parent/guardian pick up assignments at the reception area after calling ahead (before 8:00 a.m.)
to request this service.

JOB PERMITS

Permission to work is required in the State of New Hampshire until the age of 16. Any questions
regarding working papers should be addressed to the secretary in the main office. Remember,
permission can be revoked if work interferes with your schooling in any way.

LOCKERS

Students are issued lockers and are reminded that they are for coats, books, lunches and school
materials. They are not to be used for storage of items forbidden by school rules or by the law.
Valuables, such as money, jewelry, personal listening devices, sports equipment and expensive clothes
should never be kept in your locker. If you need to store something too large or too valuable for your
locker, please ask someone in the office to hold it for you.

Remember, Gorham High School accepts no responsibility for the loss or theft of any
personal items brought to school. You are encouraged to lock your locker, be cautious in storing your

possessions and use discretion in revealing your locker combination. The school reserves the right to

search a studentés l ocker at any ti me, i f it s f
environment or to protect other students.

No private locks are allowed on school lockers. If entry is desired to such a locker, the
unauthorized lock will be cut.

Al items must be abl e t o Néaone will lne alolwed tosstovefleavet 6 s

anything on the hallway floors. That is dangerous and against State of New Hampshire fire
regulations.

Gym and athletic lockers will be assigned by the Physical Education Department and are subject
to the same rules/regulations as above.

LOCKER SEARCHES

Admini strators may sear changpillegat matergals.t Shich materigiskry and
be used as evidence against the student in disciplinary proceedings. Prior to a locker search, a student
shall be notified and given an opportunity to be present at the search. If, however, school authorities
have a reasonable suspicion that the locker contains materials that pose a threat to the health, welfare
and safety of students in our school or the school

without prior warning.

Students can expect higher levels of privacy with their personal belongings. However, purses,
book bags or automobiles may be searched if school officials have individualized suspicion that the
student in question has broken a law or school rule.

LOST AND FOUND

Any money, pocketbooks, or other items of value, which are found, should be taken to the main
office. Students who may have lost or misplaced a book, a backpack, or other items should report the
loss immediately to the main office.

MEDICATION

Students shall not share any prescription or over-the-counter medication with another student.
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This policy also extends to any school-sponsored activity, event or program. Appropriate disciplinary
action will be taken by administration with all offenders.

PASSES

A written pass signed, dated, and issued by a teacher to a student for a period of time not to
exceed one (1) block must be held by any student not in his/her regular classroom. The area or teacher
to which the student is to be released must be recorded onthepass(e.g. , a pass to the nur s«
pass to the library, a pass to see the guidance counselor, etc.).

PRIVILEGES

Several years ago, the GRS Cooperative School Board adopted a policy of privileges for students
in the High School. The program is based on seniority and positive attitude and effort on the part of the
students. It has been extremely successful and we plan on continuing the seniority system of privileges
program.

The plan gives more privileges to students as they progress through the school. Seniors may
leave campus for lunch. Juniors may leave campus for lunch beginning the second quarter; sophomores
beginning the third quarter; and freshmen beginning the fourth quarter.

Students must apply for privileges. Please refer to the Privilege Request Application Form at the
end of this section.

Students are not allowed in the back parking lot unless they have a written pass from a teacher.
However, students who have privileges may go to the back parking lot to access their motor vehicles at
lunchtime.

PUBLIC DISPLAYS OF AFFECTION

The school, school grounds, school buses or school activities are no place for public displays of
affection. Students who insist on such practices will be subject to disciplinary actions.

SALES

School policy is very definite regarding the collection of money from pupils in the high school.
Money may not be collected or items sold without prior approval of the administration. No unauthorized
solicitation sponsored by the staff or students may take place with the school.

SCHOOL CANCELLATIONS/DELAYED OPENINGS

School is rarely cancelled because of bad weather; however, if it is deemed advisable to have no
school due to the inclement weather or for another emergency you will receive a pre-recorded telephone
message from the Superintendent of Schools.

Storm information will also be posted on our website ~ www.sau20.org

Any delayed opening means school will open that day at 9:00 a.m. Students will be dismissed at
the regular time when an opening is delayed.

STUDY HALL GUIDELINES

All students are expected to bring work to do and to work for the entire period.

There is to be no talking or any other disruptive behavior.

There is to be no card playing or playing of any other games.

No student may sign out without a pass from another teacher. Study hall teachers may not issue
passes.

> & & o
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+ Only one student at a time may sign out to go to the bathroom.
+ No food is allowed in study hall.

TELEPHONE USE

A telephone is provided for student use near the cafeteria before school, during break and lunch,
and after school. The office telephone is available to the students for urgent calls only and must be used
in a businesslike manner after permission has been granted. School business has priority. No telephone
calls may be accepted by students during school hours. Emergency messages will be relayed to
students. Parents are requested to limit messages for students to essential information so that classes
will be disrupted as little as possible.

TRANSPORTATION

Lack of adequate parking remains a problem at Gorham High School. We do not have enough
parking spaces to meet the demands of our student body. We urge all students to use buses provided by
the district, walk to school or carpool with friends.

Those students who drive to Berlin High School or to other locations for any class shall not
provide transportation for others. To ensure student safety, administration will warn offenders the first
time. Any subsequent occurrence will lead to the revocation of school driving privileges for the remainder
of the school year.

Any student who parks their car in the student parking area must have permission from the
school and a valid Gorham High School parking permit. To get permission a student must have in their
possession:

+ An application form with student and parent/guardian signature.

¢ A valid Driveros |license.

+ A valid Motor Vehicle Registration for the car they are registering. (Note: Students who may drive
different vehicles to school must register each one.)

+ Students who park on school grounds without a valid parking permit will be warned and told to move
their car off school grounds. Should this happen a second time, the police will be asked to remove
the car from the premises.

Other rules of interest:

¢ Gorham High School will not be held liable for any theft of property, vandalism or damage
incurred to any vehicle or contents while parked on or removed from school property.
+ After a student has arrived at school, he/she may not return to their vehicle without permission from
an administrator.
¢ Gorham High School parking privileges may be revoked or suspended by the administration for the
following reasons:
a) Reckless driving.
b) Chronic or habitual school tardiness.
c¢) Parking in the faculty parking area.
d) Students must park on the paved parking area.

Remember 1 driving to school is a privilege that can be revoked.
VISITORS

To ensure student safety and building security, all visitors must be granted permission to be in
school by a building administrator and register with the receptionist.

WITHDRAWAL FROM SCHOOL
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Requests for withdrawal from school must be in compliance with State and Local regulations.

Any 18-year old student who desires to withdraw from school should notify the Principal/Assistant
Principal and Guidance Counselor of his/her intentions. Every attempt will be made to counsel the
student on this decision. No student will be allowed to withdraw from school without written authorization
from his/her parent/guardian. Failure to check out of school in this way will cause records to be
incomplete. A student is financially responsible for all equipment that has been issued to him/her.
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STUDENT PRIVILEGE R EQUEST APPLICATION

Quarter: 1 2 3 4

Student 6s Name: Grade: Date:

Please respond to the following self-evaluation statements:

TRUE FALSE During the last marking period:
/ did not receive a detention for receiving three late slips.

/ did not receive a failing grade on my report card .
/was not truant and/or suspended from school.
[/ was not assigned a Saturday detention.

/ was not suspended by administration from a class for a
disciplinary reason.

I f I i ndi c a tAklLdof tiieTaRoMeEstatenheats, then | will have this request form signed and
return it to Mr. Gorham.

I understand that this is a privilege, not a right, and may be revoked at any time if | fail to follow school
rules. | also understand that all Student Privilege Request Application forms will be reviewed by staff and
administration and only those students in good standing will r eceive privileges.

I understand that | must sign out before leaving the building and sign in when | return. (I will not sign
for others nor let others sign for me.) Failure to do so could result in suspension of my privilege.

I understand the rules stated above and | attest that | answered the above statements honestly.

Studentds Signature

If my son/daughter should receive school privileges, | give my son/daughter permission to leave the
school grounds during lunch and accept full responsibility for their actions.

Parent/Guardian Signature
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CONDUCT

This Code of Conduct was developed through the combined efforts of administration, faculty, and
parents. In order for this Code of Conduct to be effective, it requires the support and commitment of the
entire educational community including parents, students, teachers, administrators, and school board
members. By following these guidelines, our school can reach its goal of a quality educational program
for all students.

ATTENDANCE
State of New Hampshire Compulsory Attendance Law, Chapter 193, Section 1:

f193: 1 Dut Everg dhild Baiweénlsix and eighteen years of age shall attend the public
school within the district or a public school outside the district to which he is assigned or an approved
private school during all the time the public schools are in session, unless he has been excused from
attending on the ground that his physical or mental condition is such as to prevent his attendance or to
make it undesirable. Provided that any child more than fourteen years shall not be required to attend high
school if the school district where he resides does not maintain a high school. Provided further, if a child
reaches his sixth birthday after September thirtieth he will not be required to attend school under the
provision of this act unti/|l the following school

School Board Policy regarding attendance: i Any st igsthg mdre than 25% of any given
rm who is not under doctorod6s care and/ or makes
di smissal . o (Passed by School Board 2/18/70)

t e
t o

ATTENDANCE POLICY
Attendance will be taken at the beginning of Block 1 and Block 4.

As a course requirement for a passing grade in any marking period, each student will be required
to be in attendance for at least 85% of that marking period. If such an attendance record is not
maintained, a failing grade for the marking period or the school year will be given after administrative
review. If absenteeism continues to the 25% level, the School Board may choose to dismiss that child as
per School Board Policy.

Excused Absence:

Following an absence, the student must present to the main office an excuse signed by his/her
parent/guardian stating the exact reason and date(s) for the absence. An excused absence will be given
for the following reasons:

¢ Il ness (and after five consecutive days, a doctor ds

¢+ Pre-planned vacation with prior approval.
+ Administrative approval.

For the protection of your children, parents/qguardians are requested to call the school after 7:00
a.m. if their child is going to be out of school that day.

An excused student will be allowed two (2) days for each day they have been absent to make up

mi ssed wor k. Any exceptions to the above policy

building administrators. If a student receives an unexcused slip, parents/guardians will be contacted by
the Assistant Principal. An attendance profile will be sent home to parents at progress report time
each quarter.

Page 32 of 62

year .

ittt

mu s t



PERSONAL DETENTION

Discipline originates with the teacher and it shall be the responsibility of the student to comply
with the requirements set by the teacher. The teacher will notify the student of the date and time he/she
is to stay. Bus students will be given a 24-hour notice to allow them to arrange for transportation.

SATURDAY DETENTION

¢ Allin-house suspensions will take place on Saturday mornings from 8:00 a.m. to 12:00 p.m.

¢+ They will be supervised by regular faculty members (who will volunteer for the duty but will receive
the stipend usually given to substitutes for the full day of supervision).

¢+ Students can expect a one-week notification of in-house detention; however, administrators can
assign Saturday detention whenever egregious behavior warrants.

+ A letter will be sent home informing parents/guardians of the detention. The letter will be followed by
a phone call.

+ If the supervisor considers the roads/weather conditions to be unsafe for travel, he/she may cancel
the detention. All those scheduled should be called prior to 7:30 a.m.

+ The back door, cafeteria side, will be opened by the supervisor at 7:45 a.m.

+ If no students arrive, the supervisor will lock up and leave by 8:15 a.m.

¢ In-school rules apply as soon as students arrive in the building. Students may go to their lockers for
work materials but must be in the designated area with work by 8:00 a.m.

+ Students who arrive at the designated area after 8:00 a.m. will not be permitted entrance.

¢ Students who miss in-house detention, or are sent home because they are uncooperative, will be
reassigned detention on the following Saturday and a second in-house detention will be assigned for
the following week. If the student is late, uncooperative, or misses any of these two (2) detentions,
he/she will be suspended from school for three (3) days.

+ No talking is permitted, including supervisor/student socializing.

Students are expected to read wholesome materials or do school work for the entire time.

¢ One (1) bathroom visit is allowed i supervisor will keep track of time out of the room and will add it to
the four (4) hour total.

¢ Uncooperative students will be sent home after parents/guardians are notified and transportation, if
needed, has been arranged.

¢ In case of emergency, the supervisor will call the Principal, the Assistant Principal, or the Gorham
Police Department.

¢ The supervisor will lock doors as soon as all the students have departed.

¢ The supervisor will submit a list of all students who served in-house detention (or were sent home)
and will submit it to the Assistant Principal by 7:30 a.m. on the next school day.

*

PARENT CONFERENCE

Conferences between school personnel and parents/guardians in regards to disciplinary
problems are encouraged. It is required that all conferences be by appointment. Appointments can be
made by phoning the high school office at 466-2776.

HAZING

It is the policy of the District that no student or employee of the District shall participate in or be
members of any secret fraternity or secret organization that is in any degree related to the school or to a
school activity. No student organization or any person associated with any organization sanctioned by
the Board of Education shall engage or participate in hazing.

For the purpose of this policy, hazing is defined as an activity which recklessly or intentionally
endangers the mental or physical health or safety of a student for the purpose of initiation or admission
into or affiliation with any organization sanctioned or authorized by the Board of Education.

AEndanger the physical heal tho shall i ncl ual e, but
nature, such as whipping; beating; branding; forced calisthenics; exposure to the elements; forced
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consumption of any food, alcoholic beverage, drug or controlled dangerous substance; or any forced
physical activity which could adversely affect the physical health or safety or the individual.

AEndanger the mental heal tho shall include any act.i
which would subject the individual to extreme mental stress, such a prolonged sleep deprivation, other
forced activity which could adversely affect the mental health or dignity of the individual.

Any hazing activity upon which the initiation or admission into or affiliation with an organization
sanctioned or authorized by the Board of Education is conditioned, directly or indirectly, shall be
presumed to be a forced activity, even if the student willingly participates in such activity.

This policy is not intended to deprive School District authorities from taking necessary and
appropriate disciplinary action toward any student or employee. Students or employees who violate this
policy will be subject to disciplinary action which may include expulsion for students and employment
termination for employees. (Adopted: May 3, 2000)

SUSPENSION

Gorham High School imposes suspensions as a consequence for inappropriate behavior.
Suspensions will be stipulated as out-of-school, depending upon the administrative decision. Suspended
students are not allowed to use school transportation or to be on school property during the suspension.
Students who are suspended are not permitted to attend school functions, participate in games, practices,
rehearsals or performances. Further, should the suspension include a school vacation, the student will
not be allowed to attend or participate in any school function, games, practices, rehearsals or
performances.

A written copy of the reasons for suspension shall be included in the student/parent handbook
and to the Superintendent of Schools. Please see attached RSA 193:13 for further clarification regarding
suspension and expulsion.

+ There will be no academic sanctions imposed on students who are suspended from school unless
they fail to make up work missed during suspension.

+ All students suspended from school will serve a mandatory Saturday Detention immediately following
their re-admittance to school.

+ Students will be able to make up their work during Saturday Detention.

+ Students will be allowed to submit their work to teachers the Monday following Saturday Detention.
Otherwise, they will receive no credit for the lessons missed during suspension.

¢ All students suspended from school must attend a mandatory pre-admittance conference with a
representative of the school administration on the morning they return to school. Parental attendance
(with both parents/guardians, where possible) is required.

+ If a parent does not attend the pre-admittance conference, the student will remain suspended.

Student Violations:

Reasons for which students may be suspended include but are not limited to:

¢+ Possessing, using or being under the influence of alcohol or any other drug while on school property
or at any function under the jurisdiction of the school.* Prescription/non-prescription drugs must be
stored in the nursedbds office.

Smoking in school or on school grounds.

Possessing weapons or knives. (Refer to Board Policy, Policy JICI)

Harming, threatening or bullying another student or a staff member.

Directing profanity to another student or a staff member.

Failing to comply with a reasonable request.

Initiating a bomb scare or false fire alarm.

Defacing or damaging school property.

Stealing.

* S 6 6 ¢ 0 0
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Bullying, harassment, and violence toward another student or staff member.
Leaving class without permission.

Defiance or insubordination.

Failure to attend after-school detention when assigned.

Leaving school during the day without parental and office authorization.
Any act of theft, destruction or violence.

Inappropriate Internet use or use of technology.

* S 6 6 6 0

* When a student is suspected of using anillegals ub st anc e, he/ she wil!/l be
for an assessment. This assessment may include the taking of vital signs and either part of all of the DWI
Detection and Standardized Field Sobriety Test.

Following this assessment the parent/guardian will be notified of the results. If the student is
determined to be impaired, a recommendation will be made for other options, which may include further
assessment, testing and/or treatment before the student may return to school.

Students and parents should be aware that school infractions which are also crimes will be

brougt

reported to the Gorham Police Department. For example, according to state law (RSA 78:12-6 ) i No

person under 18 years of age shall purchase, use, or possess tobacco produc t s . 0 Si mi

Gorham High School is a designated Drug-Free Zone, any person who violates the law (RSA 318:B:26) is
subject to state and local police sanctions as well as school disciplinary measures. The Safe Schools
legislation which took effect in September 1994 states: people who are found to be in possession of
guns or other weapons in school or on school grounds will be expelled from school and be
prosecuted on criminal charges. Gorham School District will not tolerate this behavior.

MEMORANDUM OF UNDERSTANDING WITH THE GORHAM POLICE DEPARTMENT

It is the intention of the Gorham Police Department and the GRS Cooperative School District to
work in a joint cooperative effort to provide a safe and healthy school environment for the students, staff
members, and visitors. We intend to do this in compliance with New Hampshire RSA 193-D, Safe School
Zone, as amended. The full Memorandum of Understanding is available upon request.
EXPULSION

Please refer to the School Board Policy at the end of this handbook.
BULLYING, HARASSMENT, AND VIOLENCE

The District will act to investigate all components, formal or informal, verbal or written, of bullying,
harassment or violence and discipline any student or employee who harasses or is violent to a student or
employee of the District. For complete information, please refer to the School Board Policy section of this
handbook. The GRS Cooperative School District has zero tolerance for these behaviors.

DISCIPLINARY INFORMATION

Student Due Process Rights

Students facing discipline will be afforded all due process rights given by law. The
Superintendent or his/her written designee is authorized to suspend any student for ten days or less for
violations of school rules or policies. Should the Superintendent desire to suspend a student for more
than ten days, such student will be afforded a hearing. This hearing shall be conducted and decision
shall be issued by a different administrator than the administrator who suspended the pupil for
the first ten days. In addition to the provisions of this policy, the Board recognizes the application of all
pertinent provisions of RSA 193:13 and associated Department of Education rules.
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Tardiness to Class/School

Getting to school and class on time is imperative for a successful school career. Our policy is as follows:

e A parentds note will excuse one tardy per quarter
e The first two times a student is tardy in a quarter will be documented but the student will not be
penalized.

e A student who is tardy on the third, fourth and fifth time will receive a detention.

e Six to eight tardies in an academic quarter will bring the student a Saturday detention for each
occurrence.

¢ Nine tardies and beyond in an academic quarter will bring a one day suspension from school for
each occurrence. Should suspension fail to correct this problem an administrative failure will be

given.
Skipping Class:

A student who skips class will either receive a grade reduction of five (5) points or accept
alternative punishment for the first offense.

Truancy:
A student who is found to be truant will receive a five (5) point grade reduction in all classes
missed.

Disruptive Behavior, Rudeness, Disobedience, Leaving Class Without Permission, Repeated Failure to
Bring Materials to Class, Unsafe Conduct in Class, Misuse of Pass:

First Offense - one (1) detention

Second Offense - two (2) detentions and parental contact
Third Offense - one (1) Saturday detention

Fourth Offense - three (3) day out-of-school suspension

Subsequent Offenses - removal for term; administrative function

Swearing:
Depending upon circumstances, swearing may bring a three (3) day out-of-school suspension.

Skipping Personal Detention:
The teacher will notify the main office of the occurrence. This violation will then be handled in the
same manner as an offense of skipping an office detention.

Skipping Office Detention:

First Offense - three (3) detentions
Second Offense - Saturday detention
Third Offense - three (3) day out-of-school suspension

Failure to Comply with Detention Rules:
First Offense - three (3) detentions
Second Offense - three (3) day out-of-school suspension

Striking an Employee or Volunteer :
Ten (10) day out-of-school suspension with a recommendation to the Superintendent to extend
the suspension beyond ten (10) days and/or possible expulsion. Police will be contacted.

False Fire Alarm:
Ten (10) day out-of-school suspension with a recommendation to the Superintendent to extend
the suspension beyond ten (10) days. Police will be contacted.

Bullying, Harassment, and Violence:
Depending upon the circumstances resulting from the bullying, harassment, and violence
investigation, a warning, suspension or expulsion may occur.
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Bomb Threat:

Ten (10) day out-of-school suspension with a recommendation to the Superintendent to extend
the suspension beyond ten (10) days and/or possible expulsion. Police will be contacted. The
Superintendent may recommend expulsion by the School Board.

Fighting:

Depending on circumstances, fighting may bring a three (3) to five (5) day out-of-school
suspension. In the event of a fight, students are advised to move away from the area of the disturbance,
tend to their own business and not interfere with administrators or teachers who are dealing with the
situation. Hindering school officials and refusing to leave the scene when asked to do so are violations of
this policy. Students who instigate fights but are not actively involved (that is, students who carry rumors,
put others up to fighting, or carry information back and forth between other individuals who subsequently
fight) may subject themselves to the same or similar penalties as those who are involved in the fight.
Individuals who violate this policy will be subject to some form of discipline.

Stealing:
Stealing may bring a three (3) day out-of-school suspension.

Discharging of Fireworks:
Five (5) day out-of-school suspension.

Destroying School Property:

First Offense - restitution and may bring an out-of-school suspension
Second Offense - out-of-school suspension
Cheating:

Zero for work; parental contact by staff member.

Plagiarism:
Plagiarism is cheating. It is literary theft. The Writing Guide published by the Gorham English

Department defines pl agi ar ii ¢heit, theft 6f Beas, thefttofi pardsesytheft @ | agi ar i
lyrics, theft of an aptly turned phrase. At the college or university level, plagiarism is cause for course

failure and even expulsion. At Gorham High School, proven plagiarism will result in at least failure on the

assignment. Plagiarism has also been cause for failure for a term.o

Conduct at School Functions:
It must be remembered that the participation in school functions is a privilege, not a right. We
expect students of Gorham High School to adhere to all school rules while attending any school function.

Gambling:
Gambling is not permitted. (NOTE: card playing in any form is not permitted.)
First Offense - parental contact
Second Offense - three (3) day out-of-school suspension

Leaving School Property Without Permission from the Main Office:
First Offense - three (3) day out-of-school suspension

Smoking/Tobacco Possession:

Smoking is not permitted for anyone in the school building, on school grounds, at school events
home or away, or on school field trips. Students caught smoking in the building or on school property will
be suspended for three (3) days.

Inappropriate Use of Technology:

Inappropriate use/handling of our computers, the internet or intranet may bring a three (3) to five
(5) day out of school suspension. Police contact and if need be financial restitution to the school district
may also be necessary.
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Gross Misconduct:

In the case of gross misconduct, individuals who neglect or refuse to conform to reasonable
school rules, engage in acts of theft, destruction or violence as defined in RSA 193:D:1, or are found in
possession of instruments intended to intimidate or harm self or others will result in both disciplinary
action and notification of the police. Suspension or expulsion from school could result.

NOTE: The administration reserves the right to take disciplinary action against any student who disturbs
the educational process in any manner not referred to above. Remember i there is no appeal process
for a suspension of ten (10) days or less.

STUDENT DUE PROCESS RIGHTS REGARDING
SUSPENSION AND EXPULSION
SECTION 193:13

I. (@) The superintendent or chief administering officer, or a representative designated in writing by the
superintendent, is authorized to suspend pupils from school for a period not to exceed ten (10) school
days for gross misconduct or for neglect or refusal to conform to the reasonable rules of the school.

(b) The school board or a representative designated in writing by the school board is authorized,
following a hearing, to continue the suspension of a pupil for a period in excess of ten (10) school days.
The school boarddéds designee may be the superin
individual who suspended the pupil for the first 19 days under subparagraph (a). Any suspension shall be
valid throughout the school districts of the state, subject to modification by the superintendent of the
school district in which the pupil seeks to enroll.

(c) Any suspension in excess of ten (10) school days imposed under subparagraph (b) by any person
other than the school board is appealable to the school board, provided that the superintendent received
such appeal in writing within ten (10) days after the issuance of the decision being appealed. The school
board shall hold a hearing on the appeal, but shall have discretion to hear evidence or to rely upon the
record of a hearing conducted under subparagraph (b). The suspension under subparagraph (b) shall be
enforced while that appeal is pending, unless the school board stays in session while the appeal is
pending.

II. Any pupil may be expelled from school by the local school board for gross misconduct, or for neglect
or refusal to conform to the reasonable rules of the school, or for an act of theft, destruction, or violence
as defined in RSA 193-D:1, or for possession of a pellet or BB gun or rifle, and the pupil shall not attend
school until restored by the local board. Any expulsion shall be subject to review if requested prior to the
start of each school year and further, any parent of guardian has the right to appeal any such expulsion
by the local board to the state board of education. Any expulsion shall be valid throughout the school
districts of the state.

lll. Any pupil who brings or possesses a firearm as defined in section 921 of Title 18 of the United States
Code in a safe school zone as defined in RSA 193-D:1 without written authorization from the
superintendent or designee shall be expelled from school by the local school board for a period of not
less than 12 months.

IV. The local board shall adopt a policy which allows the superintendent or chief administering officer to
modify the expulsion requirements set forth in paragraphs Il and Il on a case by case basis.

V. Any pupil expelled by a local school board under the provisions of the Gun-Free Schools Act of 1994
shall not be eligible to enroll in another school district in New Hampshire for the period of such expulsion.
Nothing in the section shall be construed to prevent the local school district that expelled the student from
providing educational services to such students in an alternative setting.
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VI. A pupil expelled from school in another state under the provisions of the Gun-Free Schools Act of
1994 shall not be eligible to enroll in a school district in New Hampshire for the period of such expulsion.

VIl.  For purposes of paragraphs I, Il and lll, school board may be either the school board or a
subcommittee of the board duly authorized by the school board.

N.H. YOUTH ACCESS TO TOBACCO LAW
(CHAPTER 338) KEY PROVISIONS

¢ No person shall sell any tobacco product to a person under the age of 18. Violations of this section
shall be punishable by fines not to exceed $250 for the first offense, $500 for the second offense and
$750 for the third and all subsequent offenses. For the fourth and subsequent offenses, the license
to sell tobacco products shall be suspended or revoked.

e No person under the age of 18 shall purchase, attempt to purchase, possess, or use any tobacco
product. Violations of this section shall be punishable by a fine not to exceed $100 for each offense
or completion of up to 20 hours of community service for each offense, or both. Where available,
punishment may also include participation in an education program.

¢ Any person selling tobacco product must check a valid photographic identification care of anyone who
does not appear to be at least 18 years of age who is attempting to purchase a tobacco product.
Note: The FDA Regulations require photo ID checks for anyone under 27 years of age and this
regulation must be complied with.

¢ Vending machines used to sell tobacco products must be equipped with a lock-out device designed to
prevent it from being left in an unlocked condition and which will allow only a single sale when
activated. Lock-out devices are not required on machines located in areas where minors are
prohibited.

¢ Vending machines are only allowed in locations where an employee will be present to monitor the
machine and determine the age of any person wishing to use the machine.

¢ No person shall distribute free samples of tobacco products except in areas where minors are denied
access.

¢ Sales of single cigarettes are prohibited.

¢ No person shall use any tobacco product in any public educational facility or on the grounds of any
public educational facility. Any person who violates this section shall be guilty of a violation and shall
be punishable by a fine not to exceed $100 for each offense.

¢ No person shall sell tobacco products to a minor who has a note from an adult requesting such sale.

¢ The N.H. Liquor Commission shall have the primary responsibility for the enforcement of this chapter.

¢ Allfines imposed by any court and collected for the violation of the provisions of this chapter shall be
paid to the state, county, or town that instituted the prosecution. All fines imposed by the Liquor
Commission shall be deposited into the general fund.

¢ The effective date for this act shall be January 1, 1998.

CYBERBULLYING

This District is committed to providing a positive and productive learning and working

environment. Any form of harassment using electronicd evi ce s, commonly known

students, staff or third parties is prohibited and will not be tolerated in the district. Cyberbullying is the use
of any electronic communication device to convey a message in any form (text, image, audio, or video)
that defames, intimidates, harasses or is otherwise intended to harm, insult or humiliate another in a
deliberate, repeated or hostile and unwanted manner. In addition, any communication of this form which
disrupts or prevents a safe and positive educational or working environment may also be considered
cyberbullying. Students and staff will refrain from using personal communication devices on district
property to harass or stalk another.
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The district will take any report of cyberbullying seriously and will investigate reports promptly.
Students are encouraged to report an incident immediately to a teacher or principal, who will take
appropriate action. Students who make a report should also preserve evidence of the cyberbullying. For
example, a student may save or bring a copy of an email, text message, picture or other electronic
transmission that the student believes was intended to harm, insult, or humiliate.

Students whose behavior is found to be in violation of this policy will be subject to loss of
privileges, discipline, up to and including expulsion. Staff whose behavior is found to be in violation of this
policy will be subject to discipline, up to and including dismissal. Third parties whose behavior is found to
be in violation of this policy shall be subject to appropriate sanctions as determined and imposed by the
superintendent or Board. Any perceived criminal conduct will be reported immediately to local law
enforcement.

SCHOOL BOARD POLICIES

DRUG & ALCOHOL POSSESSION AND/OR USE

Any student found to be in possession of drugs and/or alcohol will be subjected to at least a five
(5) day out-of-school suspension. Further assessment, testing and/or treatment before the student may
return to school may also be required.

When a student is suspected of using an illegal substance, he/she will be brought to the school
nurseds office for an assessment. This assessment may
all of the D.U.l. Detection and Standardized Field Sobriety Test. A student who fails to comply with the
assessment requirement will be suspended from school for at least five (5) days.

Following this assessment the parent(s) will be notified of the results. If the student is determined
to be impaired, a recommendation will be made for other options, which may include further assessment,
testing and/or treatment before the student may return to school. The Gorham Police Department may
also be called.

BULLYING, HARASSMENT AND VIOLENCE
I General Statement of Policy

It is the policy of the District to maintain a learning and working environment that is free from
discrimination based on race, creed, color, gender, religion, or national origin. The District prohibits any
form of harassment and violence.

It shall be a violation of this policy for any student or employee to harass a student or an
employee through conduct or communication of any nature as defined by this policy.

It shall be a violation of this policy for any student or employee to be violent to a student or
employee.

The District will act to investigate all complaints, either formal or informal, verbal or written, of
harassment or violence and to discipline any student or employee who harasses or is violent to a student
or employee of the District.

In the event administration has information of increasing concern of a student report of bullying,
harassment, threats, violence or other incident deemed appropriate, they may refer these matters to the
inquiry team for investigation, review or recommendation. Inquiry core group will be comprised of the
Principal Vice Principal, and Guidance. Trained inquiry members besides the core group may be brought
in as needed or requested by student, parent or administration.
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DEFINITIONS:

I. Bullying, Sexual Harassment, Sexual Violence Defined

GRS Cooperative School Boarddés goal of providing
prohibition of acts of bullying, sexual harassment and violence on school property, buses, in any district
facility, as well as at functions which are affiliated with the GRS Cooperative Schools.
Bullying may include, but is not limited to:
1. APhysical Bullyingd includes punching, poking,
excessive tickling kicking, pulling clothing, stopping someone from passing through a
location, hazing and stalking.
2. AEmoti onal Bul l yingbo includes rejecting, terr
blackmailing, rating/ranking of personal characteristics, such as race, disability, ethnicity,
or perceived sexual orientation, manipulating friendships, isolating, ostracizing, and peer
or group pressure, and verbally inappropriate or demeaning language.
3. inSexual Bullyingd includes many of t mem, above &

voyeurism, sexual propositioning, sexual harassment and abuse involving actual physical
contact, sexual assault, unwanted touching, obscene body language and verbal
language, and threats.

Sexual harassment is a form of sex discrimination which violates Section 703 of Title VII of the
Civil Rights Act of 1964, as amended, 42 U.S.C. §2000e, et seq., and Title IX. Sexual violence is a
physical act of aggression that includes a sexual act or sexual purpose.

Sexual harassment consists of unwelcome sexual advances, requests for sexual favors, sexually
motivated physical conduct or other verbal or physical conduct or communication of a sexual nature

when:

1. Submission to that conduct or communication is made a term or condition, either
explicitly or implicitly, of obtaining or retaining employment, or of obtaining an education;
or

2. Submission to or rejection of that conduct or communication by an individual is used as a
factor in decisions affecting that individual 6s

3. That conduct or communication has the purpose or effect of substantially or
unreasonably interfering with an individual 6s
intimidating, hostile or offensive employment or education environment.

Any sexual harassment as defined when perpetrated on any student or employee by any student
or employee will be treated as sexual harassment under this policy.
Sexual harassment may include but is not limited to:

1. Verbal harassment and/or abuse of a sexual nature;

2. Subtle pressure for sexual activity;

3. Inappropriate patting or pinching;

4. I ntentional brushing against a studentds or an

5. Demanding sexual favors accompanied by implied or overt threats concerning an
individual 6s empl oyment or educational status;

6. Demanding sexual favors accompanied by implied or overt promises of preferential
treatment with regard to an individual 6és empl oy

7. Any sexually motivated unwelcome touching; or

8. Sexual violence which is a physical act of aggression that includes a sexual act or sexual
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purpose.

Violence
1. Physical violence includes behaviors intended to do harm to another person or as
deliberate attempts to deface property. Such behaviors may include but are not limited to
fighting, destruction of property, hitting, biting, and throwing objects.
2. Verbal and emotional violence include behaviors that intentionally are aimed at affronting
either an individual or the school. Such behaviors may include but are not limited to
swearing, name calling, teasing and bullying.

Reporting Procedures

Any person who believes he or she has been the victim of any harassment or violence by a

student or an employee of the School District, or any third person with knowledge or belief of conduct
which may constitute harassment or violence should report the alleged acts immediately to an appropriate
School District official as designated by this policy. The School District encourages the reporting party or
complainant to use the report form available from the Principal of each building or available from the
Superintendentdéds office.

A.

In Each School Building. The building Principal is the person responsible for receiving oral or
written reports of harassment or violence at the building level. Upon receipt of a report, the
Principal must notify the Superintendent of Schools immediately without screening or
investigating the report. A written report will be forwarded simultaneously to the Superintendent.
If the report was given verbally, the Principal shall reduce it to written form within 24 hours and
forward it to the Superintendent. Failure to forward any harassment or violence report or
complaint as provided herein will result in disciplinary action. If the complaint involves the
building Principal, the complaint shall be filed directly with the Superintendent of Schools.

Guidelines for disciplining students for out-of-school conduct:

a. A school has some rights to discipline a student for out-of-school conduct if the school
can show that the conduct to be regulated has a direct and immediate effect on the
discipline or general welfare of the school, behaviors and or conduct listed under student
violations, bullying, harassment and violence.

b. This student handbook lists the behaviors that could subject a student to the discipline,
suspension or expulsion, including conduct that takes place off campus or during non-
school hours (see pages 326 34 and GRS Cooperative School District Policy on Bullying,
Harassment, and Violence, for a complete list of behaviors).

c. Students may be subject to discipline, up to and including suspension and expulsion, for
misconduct which is disruptive of the educational process, interferes with the work of the
school, impinges on the rights of other students or school employees, or has a direct or
immediate effect on the discipline or general welfare of the school, even if the conduct
takes place off campus or during non-school hours.

District-Wide. The School Board hereby designates the Superintendent of Schools as the School
District Human Rights Officer to receive reports or complaints of harassment and violence from
any individual, employee or victim of harassment or violence and also from the building Principals
as outlined above. If the complaint involves the Superintendent, the complaint shall be filed
directly with the School Board.

The School District shall conspicuously post the name of the Human Rights Officer, including a
mailing address and telephone number.
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C. Submission of a complaint or report of harassment or violence willnot af fect t he
employment, grades or work assignments.

D. Use of formal reporting forms is not mandatory.

The School District will respect the confidentiality of the complainant and the individual(s) against

whom the complaint is fledas mush as possibl e, consi stent wi t h

and the necessity to investigate allegations of harassment and violence and take disciplinary action when
the conduct has occurred.

V. Investigation and Recommendation

By authority of the School District, the Human Rights Officer, upon receipt of a report or complaint
alleging harassment or violence shall immediately authorize an investigation. This investigation may be
conducted by School District officials or by a third party designated by the School District. The
investigating party shall provide a written report of the status of the investigation within 10 working days to
the Superintendent of Schools. If the Superintendent is the subject of the complaint, the report shall be
submitted to the School Board.

In determining whether alleged conduct constitutes harassment or violence, the School District
should consider the surrounding circumstances, the nature of the relationships between the parties
involved and the context in which the alleged incidents occurred. Whether a particular action or incident
constitutes harassment or violence requires a determination based on all the facts and surrounding
circumstances.

The investigation may consist of personal interviews with the complainant, the individual(s)
against whom the complaint is filed, and others who may have knowledge of the alleged incident(s) or
circumstances giving rise to the complaint. The investigation may also consist of any other methods and
documents deemed pertinent by the investigator.

In addition, the School District may take immediate steps, at its discretion, to protect the
complainant, students and employees pending completion of an investigation of alleged harassment or
violence.

V. School District Action

A. Upon receipt of a recommendation that the complaint is valid, the School District will take such
action as appropriate based on the results of the investigation.

B. The result of the investigation of each complaint filed under these procedures will be reported
in writing to the complainant by the School District. The report will document any disciplinary action
taken as a result of the complaint.

VI. Reprisal
The School District will discipline any individual who retaliates against any person who reports
alleged harassment or violence or who retaliates against any person who testifies, assists or participates
in an investigation, proceeding or hearing relating to a harassment or violence complaint. Retaliation
includes, but is not limited to, any form of intimidation, reprisal or harassment.
VIL. Right to Alternative Complaint Procedures
These procedures do not deny the right of any individual to pursue other avenues of recourse

which may include filing charges with the Commissioner of Education, initiating civil action or seeking
redress under state criminal statutes and/or federal law.
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VIII. Harassment or Violence as Abuse

Under certain circumstances, harassment or violence may constitute abuse under New
Hampshire law. In such situations, the School District shall comply with said law.

Nothing in this policy will prohibit the School District from taking immediate action to protect
victims of alleged abuse.

IX. Discipline

The School District will take such disciplinary action it deems necessary and appropriate,
including warning, suspension or immediate discharge to end harassment and violence and prevent its
recurrence.

X. By-Pass of Policy

Any individual with a harassment complaint may choose to bypass this Policy and accompanying
regulation and proceed directly to: N.H. Commission on Human Rights or Office of Civil Rights.
SAFE SCHOOL ZONE

. Policy Purpose:

Each student has the right to attend the public school and its activities without fear of personal

harm and violence. This policy is &dept &d hiow!| somplti @ih

and Chapter 193-D of the Statutes of the State of New Hampshire (revised).
Il. Safe School Zone:

A. Acts of theft, destruction, or violence: Such acts are prohibited on school property (schools,
playgrounds, fields, buses, and public/private property used for school purposes) and at
school activities and are punishable by suspension/expulsion from school as well as criminal
penalties. Such acts are those defined by NHRSA 193-D:1 and include, but are not limited
to, homicide, assault, criminal mischief, arson, burglary, robbery, theft, and illegal sale or
possession of a controlled drug.

B. Weapons: Possession of weapons is prohibited on school property and at school activities
and is punishable by suspension/expulsion from school for one (1) year as well as criminal
penalties. Weapons include but are not limited to firearms, BB and pellet guns, explosive,
incendiary or gas devices, knives or pikes, martial arts sticks/clubs/stars, and razors. Under
NHRSA 193: 13, i, AAny pupil who knowing
without written authorization from the Sup

1. Procedures:

A. All school employees shall report, in writing, to the principal any act of theft, destruction, or
violence within twenty-four (24) hours of witnessing such an occurrence.

B. All school employees shall report, IMMEDIATELY, to the principal any student or person in
possession of a weapon on school property or at a school activity.

C. All principals shall file all reports received of theft, destruction, or violence or of possession of
a weapon to the local law enforcement authority within twenty-four (24) hours.

D. All hearings regarding the suspension/expulsion of students under this policy will be held in
accordance with the procedures apopt¢tesisdyh

E. As required by Title VIII of ESEA, an annual report detailing the description of circumstances
surrounding suspensions/expulsions under this policy will be filed with the New Hampshire
State Department of Education.

l'y poss
erinten
chei g b

F. Asrequired by NHRSA193-D: 8, student records for pupils tran

i ncl ude ér e ogoo amsincideats invblving suspension or expulsion, or delinquent or
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criminal acts, or any incident reports in which the pupil was charged with any act of theft,

destruction, or violence in a safe school zone. 0
BUS BEHAVIOR/CONSEQUENCES FOR INAPPROPRIATE BEHAVIOR

Strict attention to these rules will be expected of each student because the safety of passengers,
the general public, and the driver is at risk when distractive and disruptive behavior occurs.
Safety Rules
e Younger students shall sit in the front seats unless otherwise directed by the bus driver.
¢ Remain seated at all times except when leaving the bus.

o Keep arms, legs, hands, and feet out of the aisle when seated.
o Keep arms, hands, feet, and heads inside the windows.
o Keep all personal belongings out of the aisle.
¢ THE FOLLOWING ARE NOT ALLOWED:
e Throwing anything inside the bus or out the windows.
¢ Shouting and screaming on the bus.
¢ Eating or drinking on the bus.
e Possession of dangerous objects including knives, guns, lighters, aerosol cans.
¢ Possession of controlled substances including alcohol, drugs, and tobacco.
¢ Physical or verbal abuse of anyone.
¢ Standing, kneeling, or moving within the bus while it is moving.
e Leaving the bus except at the assigned stop or with special permission.
Consequences
e The bus driver is responsible for correcting behavior that poses an immediate danger to passenger
safety.
e At the driverds discretion, students may be assigned
o After the second violation of the above rules, the driver will notify the appropriate school principal of
the nature of the problems and a written warning will be sent by the school principal to the parents.
¢ The third violation of these rules will result in suspension from the bus for two (2) days by the school
administration.

e Further violations of these rules will result in progressively longer suspensions and/or referral to the
School Board for suspension for the balance of the school year.

BUS AUDIO/VIDEO CAMERA POLICY

The GRS Cooperative School District views the safety and welfare of its students to be a most
important aspect of its transportation program. To this end, audio/video equipment has been installed on
our buses to promote desired student behavior and aid in the safe operation of the bus.

A warning will be posted on each bus notifying all passengers that they are subject to being
recorded and video taped while on the bus. In addition, on a yearly basis, notification will be sent home
to the parent(s) or guardian(s) of all students notifying them of the presence of video equipment on the
buses and of this policy.

The cameras will be in use on a random basis as needed. The bus drivers may have the
discretion of using the cameras when they feel it is warranted. Spare tapes will be kept on the bus at all
ti mes. Tapes will.l be kept in the principalds office

incident. The principal and/or bus driver can issue a warning or a suspension from the bus to any student
who violates the bus rules. Tapes kept for this purpose will be saved until the issue is resolved. Only the
bus drivers, principals, school board members, SAU personnel (when appropriate) and the individual
involved in the incident (and their parents/guardians) will be allowed to view the tape and only that part of
the tape pertinent to the issue at hand.
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The following procedure shall be used regarding these cameras:

¢ Al footage wildl be considered confidential and is t

administration and parents to serve as an aid to determining inappropriate behavior.

¢ Tapes not necessary for ensuring appropriate discipline will be recycled within three (3) days.

¢ The driver is responsible to maintain control of the bus and will continue to intervene any time a
student 6s behavior threatens his or her safety

INTERNET ACCESS

Purpose: The purpose of the Acceptable Use Procedures is to provide the procedures, rules,
guidelines, and the code of conduct for the use of technology, electronic data and the Internet.

Objective and Definition: The objective of electronic information security is to ensure data
continuity and minimize damage by preventing, controling and minimizing the impact of security

and/ or

breaches. The purpose of this procedure is to protect the GRS Cooperative School Di st ri ct és var.

electronic information resources from threats, whether internal or external, deliberate or accidental.
Electronic information resources are defined as a | | of t hcempuder squipmert, tindleding any

desktop or |l aptop computers and all hardware ownhed or

computer network, and any computer software licensed to the GRS Cooperative District; and stored data.
The policy shall apply to all users, whether or not affiliated with the GRS Cooperative District, of GRS
Cooperative District electronic information resources as well as to all uses of those resources, wherever
located including data in school administrative, medical, student achievement and/or special education
databases.

The School District Services

The School District provides resources for teaching and learning, communication services, and
business data services by maintaining access to local, regional, national, and international sources of
information. The School District information resources will be used by members of the school community
with respect for the public trust through which they have been provided and in accordance with policy and
regulations established by the School District. These procedures do not attempt to articulate all required
for proscribed behavior by its users.

Successful operation of the network requires that all users conduct themselves in a responsible,
decent, ethical and polite manner while using the network. The user is ultimately responsible for his/her
actions in accessing network services.

Guidelines

1. Access to the networks and to the information technology environment within the District is a
privilege not a right and must be treated as such by all users of the network and its associated
systems. Inappropriate use or violations will result in the cancellation of these privileges and/or
other disciplinary action.

2. Information networks will be used for the purposes of research, education, and school-related
business and operations.

3. Any system which requires password access or which the District requires an account, such as
the Internet, will only be used by the authorized user. Account owners are ultimately responsible
for all activity under their accounts.

4. The resources of the District are limited. All users must exercise prudence in the shared use of
this resource.

5. All communications and information accessible via any District network should be treated as
private property.
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Unacceptable Use

The District has the right to take disciplinary action, remove computer and networking privileges and/or
take legal action, for any activity characterized as unethical and unacceptable. Unacceptable use
activities constitute, but are not limited to, any activity through which any user:

1. Violates such matters as institutional or third-party copyright, license agreements or other
contracts. The unauthorized use of and/or copying of software is illegal.

2. Interferes with or disrupts other network users, services or equipment. Disruptions include, but
are not limited to: distribution of unsolicited advertising, propagation of computer worms or
viruses, distributing quantities of information that overwhelm the system, and/or using a District
network to make unauthorized entry into any other resource accessible via the network.

3. Seeks to gain or gains unauthorized access to information resources.

4. Uses or knowingly allows another to use any computer or computer system to devise or execute
a scheme to defraud or to obtain money, property, services, or other things of value by false
pretenses, promises, or representations.

5. Destroys, alters, dismantles or otherwise interferes with the integrity of computer based
information and/or information resources.

6. Invades the privacy of individuals or entities.

7. Uses the network for commercial or political activity.

8. Installs unauthorized software for use on District computers.
9. Uses a network to access inappropriate materials.

10. Submits, publishes or displays any defamatory, inaccurate, racially offensive, abusive, obscene,
profane, sexually oriented, or threatening materials or messages either publicly or privately.

11. Uses a District network for illegal harassing, vandalizing, cyber bullying, inappropriate or obscene
purposes, or in support of such activities.

12. The employee shall be responsible for any losses, costs or damages incurred by the school
department related to violations of policy EGA & GCSA and/or these rules.

District Rights
1. Monitor all activity.

2. Make determinations on whether specific uses of a network are consistent
with these acceptable use procedures.

3. Inspect or review accounts and files including e-mail which has no guarantee of privacy.
4. Log network use and monitor storage disk space utilization by users.
5. Determine what is appropriate use.

6. Terminate, suspend, or otherwise |imit a userds acc
that the user engaged in unauthorized activity or violated these acceptable use procedures.

7. Cooperate fully with any investigation concerning or r el at i n gnetwook adtivitte Di st r i ct ¢

Page 47 of 62



School District Internet Code of Conduct

Use of the Internet by students and staff of the District shall be in support of Education and
research that is consistent with the mission of the District. Internet use is limited to those persons who
have been issued District-approved accounts. Us e wi | | be in accordance with t
Use Procedures and this Code of Conduct.
1. Comply with all school rules regarding behavior and personal conduct.
2. Protect your Internet log from information from others.
3. Do not reveal personal information including addresses or phone number.

4, Respect the privacy of other wusers. Do not wuse oth

5. Be ethical and courteous. Do not send hate, harassing or obscene mail, discriminatory remarks,
or demonstrate other anti-social behaviors.

6. Maintain the integrity of files and data. Do not modify or copy files/data of other users without
their consent.

7. Treat information created by others as the private property of the creator. Respect copyrights.

8. Use any network in a way that does not disrupt its use by others.

9. Do not destroy, modify or abuse the hardware or software in any way.

10. Do not develop or pass on programs that harass other users or infiltrate a computer of computing
system and/or damage the software components of a computer or computing system, such as
viruses, worms, fAchainodo messages, etc.

11. Do not use the Internet to access or process pornographic or otherwise inappropriate material.

12. Do not use the Internet for commercial purposes.

The District reserves the right to remove a userod
engaged in unauthorized activity or is violating this code of conduct.
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SCHOOL DISTRICT INTERNET ACCESS RELEASE FORM

As a condition of my right to use the School District network resources, including access to the
Internet, | understand and agree to the following:

1. To abide by the District Acceptable Use Procedures and Code of Conduct.

2. That District administrators and staff have the right to review any material stored on district
computers in files and to edit or remove any material which they, in their sole discretion, believe
may be unlawful, obscene, abusive, or otherwise objectionable and | hereby waive any right of
privacy which | may otherwise have to such material.

3. That the School District will not be liable for any direct or indirect, incidental, or consequential
damages due to information gained and/orobt ai ned via use of the District

4. That the School District does not warrant that the functions of any District network, or any network
accessible through District resources, will meet any specific requirements you may have, or that
the network resources will be error-free or uninterrupted.

5. That the School District shall not be liable for any direct or indirect, incidental, or consequential
damages (including lost data or information) sustained or incurred in connection with the use,
operation, or inability to us District networks and resources.

6. That the use of the District network(s), including access to public networks, is a privilege which
may be revoked by network administrators at any time for violation of the Acceptable Use
Procedures and Code of Conduct. The School District will be the sole arbiter(s) of what
constitutes violation of the Acceptable Use Procedures or Code of Conduct.

7. In consideration for the privilege of using the School District network resources and in
consideration for having access to the public networks, | hereby release the School District, its
operators, and any institutions with which they are affiliated from any and all claims and damages
of any nature arising from my use, or inability to use, the District network resources.

Staff me mb er rasme or student

School and position

| hereby certify that | will abide by the conditions set forth in this document, the Acceptable Use
Procedures and the Code of Conduct.

Signature of User

Date

Principal 6s Signature

Date
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COMPLAINT RESOLUTION

It is the belief of the School Board that complaints are effectively and quickly resolved if they are
directly dealt with between the individuals involved. Therefore, complaints should be discussed in a
personal conference with the teacher or other staff member involved as soon as possible after the cause
for the complaint.

When the nature of the complaint dictates otherwise or when it cannot be resolved between the
parties, a conference should be scheduled with the building principal. If the building principal or an SAU
#20 administrator is the cause of the complaint, a conference should be scheduled with the
Superintendent of Schools.

It is expected that most complaints will be resolved satisfactorily through these procedures.
However, in the event that a complaint is not resolved or if the complaint involves the Superintendent of
Schools, a written appeal may be made to the School Board and the Board will set a date for a hearing on
the complaint. The written appeal should include the rule, decision, action, or failure to act that is the
source of the complaint.

Since all such hearings involve issues of a personal nature (either directly or indirectly), all
hearings will be routinely in non-public session. Individuals may be represented by counsel, may present
witnesses and/or documentary evidence, and cross-examine witnesses. The Board shall, within a
reasonable time after the hearing is completed, give its decision in writing.

Please see the materials on pages 60 and 61 for further conflict resolution clarification.

CIVIL RIGHTS OF STUDENTS WITH DISABILITIES
Section 504

Section 504 of the Rehabilitation Act of 1973 protects the rights of persons with handicaps in

programs and activities that recei ve f eder al financi al assistance.

otherwise qualified individual with handicaps in the United States, as defined in section 706 (8) of this
title, shall, solely by reason of his or her handicap, be excluded from the participation in, be denied
benefits of, or be subjected to discrimination under any program or activity receiving Federal financial
assistanceéo

For further information regarding Section 504, please contact the administration or guidance at
the high school.

EXPULSION

Being expelled from school is an action which may be taken by the Superintendent and the
School Board on the recommendation of the Superintendent and by the Principal. Expulsion means that
the student is compelled to withdraw from school. The student, prior to the start of each school year, may
request re-admittance. Whether or not the student may at a later date re-enter school is a decision made
by the School Board upon recommendation of the Superintendent of Schools and by the Principal.
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